== HR-t0-Pay

s INTEGRATED TEAM

Number of individuals with the identified number of open cases over 30 days old

HR — Pay Stabilization: Departmental Dashboard as of September 5, 2018
Environment and Climate Change Canada
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¢ The population data reflects the incumbent data file of July 2018.

e The number of open cases over 30 days old has decreased by 4.7% (30,470 cases) since
August 8th, extending the three-month downward trend through auto-closure of duplicate
cases, and as new automated bulk verification work is processed at the Pay Centre.

¢ This significant drop can be attributed to the significant progress in three categories:
Other (decreased by 17.2% or 16,448 cases), Collective Agreements (decreased by 4.6% or
7,140 cases), and Actings (decreased by 3% or 4,338 cases).

¢ At the same time, there was a spike in Termination cases, which increased by 15% (8,736
cases). Of these, 7,772 cases were categorized as "End of Specified Term".
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